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CAPITAL MARKETS

COMPETITION

CORPORATE/M&A AND  
PRIVATE EQUITY

DISPUTE RESOLUTION 

EMPLOYMENT

FINANCE 

INSURANCE 

INVESTMENT FUNDS 

LIFE SCIENCES 

PRIVACY AND DATA SECURITY 

REGULATORY

RESTRUCTURING 

TAX
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INNOVATIVE WORK.  
EXCEPTIONAL TRAINING.  
PROFESSIONAL DEVELOPMENT.
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AS A TRAINEE SOLICITOR, 
YOU WILL HAVE LIMITLESS 
OPPORTUNITIES TO TAKE ON 
SOPHISTICATED, SUBSTANTIVE 
WORK, GROW AS PART OF 
A THRIVING, DIVERSIFIED 
PRACTICE AND COLLABORATE 
WITH SOME OF THE BEST 
LEGAL MINDS IN THE WORLD.

More than 150 years after the founding of our firm, Sidley 
today comprises a diverse group of legal professionals from 
many cultures who are dedicated to teamwork, collaboration 
and superior client service. The firm has built a reputation for 
successfully representing clients on complex transactional, 
regulatory and litigation matters spanning a range of legal 
areas. From our offices in the commercial, financial and 
regulatory centres of the world, we harness our knowledge 
to provide thoughtful advice for the myriad legal and 
business challenges that our clients face.

150+ LONDON 
LAWYERS
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The main reason why I joined Sidley was because of the 
relatively small number of trainees that are in each intake. 
That was really important for me, because it meant that you 
could work closely with other lawyers, and that you would 
be a contributing member of your individual team. From the 
start, you are entrusted with a lot of responsibility, as well as 
the opportunity to do interesting, complex work.

The work that I did during my Life Sciences seat was 
fascinating and inspired me to qualify into that team in 
September. I assisted with a range of dispute litigation and 
regulatory work, and I found it to be an incredibly rewarding 
subject area, because it’s always challenging and involves 
quite a bit of research and strategy. The Life Sciences team in 
London was formed after I began the training contract back in 
2017, and it’s exactly the sort of work that I like doing.

Sidley is an incredibly friendly place. The relationships you 
develop with your fellow trainees are really lovely. By the time  
I started my training contract, I had already gotten to know the 
whole cohort of trainees that I would be working with, so the 
pressure of starting a new job was lifted a huge amount.

Everyone works very hard and sometimes the hours are quite 
long, but this idea that American firms are worse somehow 
than a Magic Circle firm is just not true. Everyone at the firm  
is very supportive and approachable. 

WILL  
HOLMES
TRAINEE SOLICITOR
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From the start, you are 
entrusted with a lot of 
responsibility, as well as 
the opportunity to do 
interesting, complex work.”

“

CURRENT SEAT:

Employment

FAVOURITE 
HOBBIES:

Reading, 
swimming, 
traveling

NEXT STEP:

Qualifying into 
Life Sciences in 
September 2019

Joined in 
September 2017
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Empowering people and communities through pro 
bono legal work is an integral part of Sidley’s culture. 
Our pro bono programme allows our lawyers to 
provide high-quality legal service to individuals and 
organisations that otherwise would be unable to 
afford legal representation. We consider every one 
of our pro bono matters important, whether they are 
of local, national or global significance. 

Our London office is now offering paid pro bono 
fellowships for newly qualified lawyers as an 
alternative to qualification leave. The fellowship 
is a 5- to 10-week secondment to the legal team 
of a charity. The fellowships will be arranged on a 
case-by-case basis, but some options may include 
corporate and finance in-house opportunities, as 
well as public interest organisations working with 
vulnerable members of society. 
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Sidley has a long history of committed action to diversify our ranks,  
to build an inclusive and welcoming culture and to build the diversity 
of the greater legal profession. The London office plays an active role  
in promoting a workforce that reflects the diversity of the communities  
in which we live and work. 

 •    We proudly support LGBTQ causes and sponsor both internal and 
external events to encourage networking and alliance among peers, 
including Out of America, an organisation that brings together LGBTQ 
lawyers at U.S. law firms in London to help drive meaningful LGBTQ 
networking internally. 

 •    The Committee on Retention and Promotion of Women pursues 
strategies to maximise the firm’s success in retaining lawyers, 
promoting women associates to partnership and promoting women 
partners to positions of authority and power within the firm. 

 •    In addition, we work with initiatives such as the Rare Contextual 
Recruitment System and PRIME to help improve access to the legal 
profession for people from all backgrounds. 
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All employees in the London office are entitled to volunteer for local 
community organisations on up to two occasions each year. To facilitate 
volunteering, Sidley has teamed up with Benefacto to provide dozens 
of employee volunteering opportunities in the London area, including 
causes focused on health, education, homelessness, arts, disabilities  
and helping the elderly. 

Other ways in which we support our neighbours and neighbourhoods 
include: 

 •    Matched giving: The firm will match your fundraising donation to any 
charity of your choice up to a limit of £250 payable once per year. 

 •    Payroll giving: Payroll giving is a tax efficient way to make charitable 
donations. It enables you to make regular donations, tax free, straight 
from your gross pay to any UK registered charity of your choice. 
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143,000+
HOURS DEDICATED TO PRO BONO 

SERVICE FIRMWIDE IN 2018

Awarded 2019 UK Gold Standard 
Certification by the Women in Law 

Empowerment Forum
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Since 2016, more than 50 
lawyers from Sidley’s London 
office have contributed over 
3,000 pro bono hours to the 
representation of people 
with disabilities before the 
Social Security Tribunal. 
The firm’s work has helped 
overturn decisions denying 
Personal Independence 
Payments (PIP) from the 
UK government that help 
individuals meet the 
additional costs associated 
with having a disability.
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An important aspect of this job is mentoring the next generation and 
supporting them in achieving their goals and handling the demands 
of clients. It’s an ongoing exchange — passing on what you have 
learned to help young lawyers develop their skills and talents and,  
in turn, learning from all of your colleagues. 

On a personal level, I have had a mentor whom I have been lucky  
to work with consistently over the years. I have also had excellent 
senior and junior colleagues, both in the team and across other 
practice groups. 

The profession demands a lot of you, and the people around you can 
make a real difference to your day-to-day experience and your career. 
I’ve moved continents once, but other than that, it’s been Sidley from 
the start.

When asked about different areas of law, I say that restructuring is 
obviously the best one! Genuinely, I think it’s unique in requiring 
a diverse mix of skills and involving contentious, transactional and 
advisory aspects. The work also facilitates collaboration with almost 
every other practice group. 

We are very much a global team. Trainees and new associates get 
high levels of responsibility and a variety of work. The recent growth 
of the London team has introduced fresh perspectives and ideas —  
it is great to have the benefit of that without the hassle of moving 
firms (cleaning out my office after all these years would be daunting!). 

By and large, Sidley is made up of smart, solution-oriented people 
who are genuinely interested in doing the best job for our clients.  
The work is intellectually challenging, and everyone values the  
friendly and collegial environment.
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Sidley is made up of 
smart, solution-oriented 
people who are genuinely 
interested in doing the best 
job for our clients.”

“
BUVINI  
KULARATNE
SENIOR ASSOCIATE

PRACTICE 
GROUP:

Restructuring

FAVOURITE 
HOBBY:

Traveling

STRONG SIDLEY 
ROOTS:

Started as a 
paralegal in the 
Hong Kong office 
in 2005

Joined in 
September 2009
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As part of Sidley’s ongoing commitment to support the health  
and wellness of all of our lawyers and staff, the firm offers a range  
of health benefits including:

 •  Complimentary access to Headspace meditation app

 •  Gym membership subsidy

 •  Employee Assistance Programme

 •  Private clinics for general practitioner appointments

 •  Cycle to work scheme

 •  Private medical insurance

The London office also hosts an annual “Living Well” month every  
May to increase awareness around mental health and well-being.  
Other activities include on-site health checks, fitness classes, 
massages, reflexology, mindfulness and much more.  
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MARKET-LEADING BENEFITS

£50,000 First-Year Salary

£55,000 Second-Year Salary

£135,500 Newly Qualified Associate Salary

£11,000 Maintenance Grant  
(GDL and LPC)

With 22 different well-being 
sessions during our 2019 Living Well 
month, our aim is to inspire action 
to promote the message of good 
mental health for all.”

“

—  Jerry Gallagher,  
 Director of HR International
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Regardless of your position or seniority, everyone interacts with 
each other, and that makes Sidley a really welcoming place to work. 
There’s much less of a hierarchy than I’ve seen in other firms. I’ve 
been able to work on matters with lawyers from across several other 
offices too, including Munich, Dallas, Century City and New York, 
which has been a great experience.

They often say that when you work for a firm, you are a reflection of 
the firm’s ethos and in many ways I have found this to be true. It is 
very important to feel at ease in your workplace and that you can be 
yourself — I have always felt that this is the case at Sidley.

Last November, two other trainees and I formed an Environmental 
Awareness Group to develop and implement sustainability initiatives 
in the London office. We wanted to take a look at the way we 
recycle and help create a more sustainable workplace. We had all 
of the office’s single-use products phased out and replaced with 
reusable items, changed all of the recycling signage and introduced 
new recycling bins. We also helped find a new environmentally 
responsible cleaning company for the London office.

Another part of our efforts has revolved around keeping the 
momentum going and promoting a culture of environmental 
awareness, in part by hosting socials and fundraisers and arranging 
volunteering opportunities. Everyone in the office has been 
very supportive. I think it helps that we’re living in a time where 
environmental issues are prevalent, and we can see the real-life 
impact of our choices. 

TOM  
FEENEY
TRAINEE SOLICITOR
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It is very important to feel at 
ease in your workplace and 
that you can be yourself –  
I have always felt that this  
is the case at Sidley.”

“

CURRENT SEAT:

Finance

FAVOURITE 
HOBBIES:

Football, rock 
climbing, music

HIDDEN TALENT:

Plays guitar in  
an all-Sidley  
band, set to  
make their debut 
in autumn 2019

Joined in  
August 2018



No matter where you are 
in your career, Sidley will 
support you.”

“
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FATEMA  
ORJELA
PARTNER
Chair of the Committee on Retention and  
Promotion of Women (CRPW) in London

I came to Sidley with five other private equity partners 
and a team of associates. Culture was at the top of the 
list of factors that led us to join the firm. Sidley represents 
everything that a good law firm should — people who 
genuinely care about the law, are willing to help each other, 
care about associates and associates’ development, and 
promote each other’s interests. 

Lawyers need a sharp technical and personal skill set to get 
deals done. The clients that we serve are dynamic. We need 
to understand the commercial context, provide practical 
solutions at pace and proactively help our clients be the 
best that they can be.

I have been on secondment three times at various stages 
in my career. Every time, I accelerated my own personal 
learning by stepping outside of my comfort zone. 
Secondments are an excellent way to learn more about 
your client, and build a better relationship. When you 
come back to the firm, you see your role through a  
client-oriented lens.

In addition to leading the CRPW in London, I sit on the 
Associate Development Committee. Transparency of 
track is one of the key aspects we are focusing on for 
associate development — identifying and supporting 
rising stars, and making sure we’re speaking about career 
development as early as possible. No matter where you 
are in your career, Sidley will support you along the way. 
This applies whether you want to stay in private practice 
or not. That has to be the future of law firms, and Sidley 
is at the forefront of that kind of thinking.
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PRACTICE 
GROUP:

Private Equity/
M&A

FAVOURITE 
HOBBIES:

Environmental 
and marine 
conservation 
projects, food, 
spending time 
with family

FUN FACT:

Certified as a 
PADI Scuba  
Dive Master

Joined in 2016



FIRM OF THE YEAR: HEALTHCARE, PHARMA AND 
LIFE SCIENCES; REAL ESTATE AND REIT; STRUCTURED 
FINANCE AND SECURITIZATION
— CHINA BUSINESS LAW JOURNAL AWARDS 2018–2019

TOP 25 MOST INNOVATIVE INTERNATIONAL LAW FIRMS  
IN ASIA PACIFIC 
— FINANCIAL TIMES 2015–2018

BEST ASIA PACIFIC LAW FIRM FOR ASSET MANAGEMENT
— ASIANINVESTOR 2018 & 2015

HEALTHCARE AND LIFE SCIENCES & REAL ESTATE 
INTERNATIONAL FIRM OF THE YEAR
— CHINA LAW & PRACTICE AWARDS 2018 

BEST ONSHORE LAW FIRM 
— HFM ASIA HEDGE FUND AWARDS 2019
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OUR GLOBAL 
REACH

REGULATORY FIRM OF THE YEAR 
— 2017 LMG LIFE SCIENCES AWARDS (USA)

PRACTICE GROUP OF THE YEAR IN INSURANCE 
AND INTERNATIONAL ARBITRATION
— LAW360 2018 (USA)

LAW FIRM OF THE YEAR FOR REAL ESTATE LITIGATION 
AND PRIVATE FUNDS/HEDGE FUNDS LAW 
— 2019 U.S. NEWS – BEST LAWYERS® “BEST LAW FIRMS” SURVEY

NAMED TO THE “APPELLATE HOT LIST”  
FOR 10 CONSECUTIVE YEARS

— THE NATIONAL LAW JOURNAL (USA) 

FINANCIAL SERVICES REGULATION FIRM OF THE YEAR 
— 2019 CHAMBERS USA AWARDS

THE MOST FIRST-TIER NATIONAL RANKINGS 
— 2019 U.S. NEWS – BEST LAWYERS® “BEST LAW FIRMS” SURVEY

U
.S.

COMPETITION & REGULATORY TEAM OF THE YEAR
— THE LAWYER AWARDS 2018 (EUROPE)

RECOGNIZED FOR M&A, PRIVATE EQUITY AND 
VENTURE CAPITAL, AND RESTRUCTURING
— 2018 JUVE HANDBOOK (EUROPE)

RANKED AS A LEADING LAW FIRM IN 13 PRACTICE AREAS 
— CHAMBERS UK 2019
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WE ARE LOOKING  
FOR TALENTED 
STUDENTS WHO:

•  Have a minimum of 
three A-levels (at 
least three A grades)

•  Are anticipating at 
least a 2.1 degree 
or equivalent (not 
necessarily in law)

•  Are genuinely  
intrigued by the 
commercial world

•  Can demonstrate  
a strong ability to 
analyse and to learn

•  Can work well with 
others and interact 
with clients

•  Have perseverance  
and initiative

JO
IN

 U
S

Open Days 

FIRST-YEAR LAW 
UNDERGRADUATE 

FIRST- AND SECOND- 
YEAR NON-LAW 
UNDERGRADUATE

During the Open Day, you will be given the chance to speak 
informally to trainees, associates and partners. Our Graduate 
Recruitment team will also be available to offer advice on 
applying for training contracts. 

We hope the day will give you valuable insight into life at 
Sidley and help you decide whether this is the firm at which 
you would like to train. 

Vacation Scheme

PENULTIMATE-YEAR LAW 
UNDERGRADUATES

FINAL-YEAR NON-LAW 
UNDERGRADUATES

GRADUATES

We recruit the majority of our trainees from our vacation 
schemes and we advise anyone who is interested in a Training 
Contract to apply for a Vacation Scheme. 

We run a one-week winter vacation scheme and two-week 
vacation schemes in spring and summer each year.

You will experience the day-to-day life of a lawyer at the firm, 
including opportunities to undertake real work rather than just 
observing or shadowing.

18

HOW TO APPLY

For more information on our Open Days and 
Vacation Schemes and how to apply, please visit  
our website: sidleycareers.com/Europe. 
Applications are reviewed on a rolling basis. 

Deadlines

Open Day: The Open Days will be held on  
24 March 2020 and 31 March 2020. The deadline  
for both dates is 24 February 2020.

Winter vacation scheme: Applications open on  
1 October 2019 and close on 4 November 2019.

Spring/summer vacation scheme: Applications open 
on 1 October 2019 and close on 31 January 2020.

Chief Learning Officer magazine 
has named Sidley a LearningElite 

organization for nine consecutive years.
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